Indirect Pay
Direct Pay
Annual Salary as of 1/23/09
2008 Comp Time
2008 Overtime
Christmas Gift
Estimated Paid Holidays

$43,992.00
$945.28
$617.58
$250.00

The holidays for 2009 are New Year’s Day, Martin Luther King Jr. Day,
Good Friday, Memorial Day, Labor Day, Thanksgiving Day, Day after
Thanksgiving, ½ Day for Christmas Eve, and Christmas Day.

Estimated PTO

Firm
Contribution

Social Security, Unemployment,
Workers Compensation

Federal and state-mandated plans.

Basic Life

The Firm provides you with basic life insurance of 2 times your annual wages rounded up to the
nearest $1,000, with a maximum of $500,000. Your coverage is $88,000.00.

$126.72

Long-Term Disability

Nexsen Pruet provides a long-term disability plan that provides you with 60% of your income up to a
monthly maximum. Your benefit will be $2,199.60 per month as long as you are disabled, subject to
plan limitations.

$268.18

Short-Term Disability

Nexsen Pruet provides a short-term disability plan at no cost to you. After you have been out of work
for 1 week, you may receive a weekly benefit of $846.00 for up to 5 weeks, and an additional
$507.60 for up to 20 weeks.

$289.94

Medical

You have elected employee & family coverage in the Plan A - Wellness Discount Medical Plan.

Dental

You have elected employee & family coverage in the Dental Plan.

EAP

In 2009, Nexsen Pruet now provides you with an Employee Assistance Program at no cost to you.
Available 24 hours a day, 7 days a week, this program offers professional and confidential counseling
services designed to help address the personal concerns and life issues you are facing.

Profit Sharing

Nexsen Pruet has the discretion to make profit sharing contributions from time-to-time. The 2008
Firm contribution is shown here. This is not a guarantee of future contributions.

401(k) Firm Match

All eligible employees may participate in the Firm sponsored 401(k) plan. You do not currently
contribute to the Traditional or Roth 401(k) plan.

Benefit Bank

The Benefit Bank provided by the Firm covers the full cost of employee only health coverage. For
2009, this amount is $5,226 per year. If you choose to forego health insurance coverage, the Firm
will grant you $1,500 annually that you can spend on other Firm benefits. Any remaining balance
after enrolling in your benefits will be applied to your 401(k) plan. Our records indicate you received
the following distribution of Benefit Bank dollars:
Medical Insurance: $5,226.00

Parking

Nexsen Pruet provides parking at no cost to you.

Gym Membership

Nexsen Pruet reimburses you for the cost of a gym membership. Up to $198 per year is available to
cover this cost.

$1,607.40

(Included in Annual Salary)

Your
Contribution
$3,504.07

$3,844.83

$4,368.00

$3,045.60

(Included in Annual Salary)

Nexsen Pruet provides time off with pay to give you a chance to rest,
relax, and pursue special interests. Your PTO is based on your years
of service. In 2009 you are eligible for 18.0 days. Your balance as of
2/6/09 was 181.75 hours.

Total Direct Pay
Total Indirect Pay
Total Compensation

$45,804.86
$13,007.13
$58,811.99

Voluntary Benefits
Benefit

Benefit

Supplemental Life Insurance
Spouse Life Insurance
Child Life Insurance
Medical Care FSA
Dependent Care FSA
HSA

$50,000.00
$25,000.00
$10,000.00
Yes
Yes
Declined

$947.16

$9.00

$2,307.42

Annual Contribution
$47.28
$26.76
$9.84
$1,040.00
$1,679.86
$0.00

$5,226.00

Tobacco Cessation Program
Have you tried quitting tobacco before and weren’t able to quit for good?
Just because you have tried before and didn’t quit doesn’t mean you
can’t! As a reminder, NP is offering the “Quit for Life” tobacco
cessation program in 2009.

Call (866) 784-8454 to quit for life!
Flu Shots & Wellness Screenings
To promote a healthy environment, Nexsen Pruet also pays $25 towards
the cost of Flu Shots and $40 for Wellness Screenings.

TOTAL Value of Indirect Pay for Harry Hardworker

$935.04

$13,007.13

Phone Numbers & Web Sites:
Plan

Administrator

Website

Phone

Medical/Dental

Planned Administrators
Inc. (PAI)

www.paisc.com

1-800-768-4375

Long-Term Disability

Prudential

Nexsen Pruet Intranet

1-888-598-5671

Basic Life

Prudential

Nexsen Pruet Intranet

1-888-598-5671

Optional Life

Prudential

Nexsen Pruet Intranet

1-888-598-5671

Flexible Benefits Plan

ADP

www.flexdirect.adp.com

1-800-654-6695

Health Savings Account

HSA Bank

www.hsabank.com

1-800-357-6246

401(k) Plan

Fidelity

www.netbenefits.com

1-800-294-4015

Employee Assistance
Program

ComPsych

www.guidanceresources.
com

1-800-311-4327

Benefits Helpline

BB&T Insurance Services

Manage Your Benefits

Benefitfirst

1-888-612-9689
Extension 6137 or
803-231-6137
www.benefitfirst.com

1-888-682-4886
or 803-227-2691

About this statement
This statement is based on information made available from the Firm’s records, summary plan
descriptions, policy manuals, and other sources of data. All information is as of December 31, 2008
unless otherwise noted. All insurance rates and elections are as of January 1, 2009. The preparation
and distribution of this statement is not deemed a guarantee of continued employment for any period.
While every effort has been made to report information accurately, all details furnished, including
eligibility for benefits, must be governed by the provisions of the plan documents. Please bring any
errors to the attention of Human Resources at (803) 771-8900, Extension 3310.
The benefits descriptions in this statement are provided for information purposes only. Nothing in this
statement should be read or interpreted to guarantee you any benefits for a specific period of time. The
Firm reserves the right to change or eliminate any of these benefits in its sole discretion to the extent
allowed by applicable law.

Dear Employee:
Nexsen Pruet recognizes the valuable
contributions made by our employees. This
is why we strive to provide competitive
salaries and a comprehensive benefits
program. In order to provide you with a full
spectrum view of your total compensation,
we are providing you with a summary of
your benefits as a Nexsen Pruet employee.
This summary has been personalized based
on your salary and benefits.
Please read this information carefully and
keep it in a safe place for future reference.
We appreciate your efforts in all you do. If
you have any questions about your benefits,
please contact Human Resources.
Sincerely,

W. Leighton Lord, III
Chairman

Harry Hardworker
np130
1 Columbia Office
1420 Oak Dr
Columbia, SC 29210

Prepared exclusively for:

Harry Hardworker

